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Non-institutional Barriers to Women's Leadership and Countermeasures
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Abstract: Alongside economic globalization and rise of information age, more and more women assume leadership positions in govern-
ment agencies, enterprises and institutions. The status and role of women leaders in the process of the social and economic development
continue improving due largely to their own special character and quality. However, non-institutional barriers, such as traditional cul-
ture, women's psychological, social habits and characteristics, inhibit the advancement of their leadership. It is particularly necessary to

actively enhance women's desire to lead, shape their style of leadership, and increase their competence.
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